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MCCSC Seclusion and Restraint Guidelines 
 

A. Statement of Values, Belief, and Purpose 

Respect for law and for those persons in authority shall be expected of all students. This 

includes conformity to school rules as well as legal provisions regarding minors. Respect for 

the rights of others, consideration of their privileges and cooperative citizenship shall also be 

expected of all members of the school community.   

The purpose of these guidelines is to insure that all students and staff are safe in school, and 

that students who may have a behavior crisis are free from inappropriate use of physical 

restraint or seclusion. 

MCCSC emphasizes prevention and de-escalation, which reduces the risk of injury to both 

students and program staff. The emphasis is always on the care, safety, and welfare of our 

students and the primary technique used is verbal de-escalation. Restraint and seclusion are 

emergency procedures to be used when there is risk for injury to someone. Physical restraint 

and seclusion of a student shall be limited to circumstances in which the seclusion or 

restraint can be used safely in a manner that is in the best interests of the student. 

All students will be treated with dignity and respect; and appropriate student behavior will be 

promoted and taught.  A student shall not be subjected to seclusion or restraint except as 

specifically authorized in these guidelines.   
 

B. Use of Seclusion 

• The use of seclusion on a student with disabilities is subject to any conditions in the 

student's Individualized Education Program (IEP) and any Behavioral Intervention Plan 

(BIP) in addition to the conditions established in these guidelines. 

• Seclusion shall only be used when a student is displaying behavior that presents imminent 

risk of injury to the student or others. 

• Seclusion shall only be employed as a last resort when other less restrictive 

interventions are ineffective. 

• Seclusion should only be used as long as necessary and shall be discontinued when 

there is no longer an imminent risk of injury. If a student with a disability is placed in 

seclusion pursuant to a BIP or IEP, the time limitations identified in the BIP or IEP shall 

be determined and applied. 

• Seclusion should only be employed by staff members who have received training in 

the safe use of seclusion. 

• A staff member must be able to supervise a student in seclusion and see and hear the 

student at all times. 
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Seclusion Environments 

An enclosure used for seclusion of a student shall have the same ceiling height, lighting, ventilation, 

and temperature as the surrounding rooms. The room or enclosure shall be large enough to 

accommodate the student being isolated and any other person necessary to accompany that student. 

The room or enclosure shall not be locked, except that a latching device that a staff member must 

continuously activate to prevent a door from opening is allowed. The enclosure or room shall 

comply with all applicable health, fire and emergency safety requirements, and the student placed in 

seclusion shall be included in any evacuation or safety plan or drill for the facility. The enclosure or 

room shall not be named, labeled, or referred to by a staff member so as to label or stigmatize a 

student placed in the enclosure or room. 

 

An enclosure or room used for seclusion must be constructed of materials or objects that cannot 

injure or be used by students to injure themselves or others. It must be designed so that a student 

cannot climb up the walls and shall allow continuous visual monitoring and communication with 

the student by a staff member. 
 

C. Use of Restraint 
 

• The use of restraint on a student with disabilities is also subject to any conditions in the 

student's IEP and any BIP in addition to the conditions established in these guidelines. 

• Chemical Restraints are not allowed. 

• Mechanical Restraints are not allowed. 

o Mechanical devices, materials, or equipment authorized by a licensed physician or other 

qualified health-care professional (such as a physical or occupational therapist) are not 

“mechanical restraints” under these guidelines, and may be used by staff trained in their 

safe use. 

o Transportation safety restraints are also not “mechanical restraints” subject to these 

guidelines. 

• Physical Restraint shall only be used when a student’s behavior presents an imminent risk 

of injury to the student or others. 

o Restraint shall not be used if the sole justification is to punish the student for a violation of 

a directive from a staff member, violation of student conduct rule, the student's use of 

vulgar or profane language, a verbal threat, or a display of disrespect for another person. 

o A verbal threat shall not be considered as sufficient justification for the use of physical 

restraint unless a student has or has immediate access to the means of acting on the threat. 

o Failure of a student to complain or object to a restraint or the successful use of a restraint 

with another student shall not justify the use of a restraint. 

• Physical Restraint shall only be used as a last resort when other less restrictive interventions are 

ineffective. 
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• A restraint shall not be implemented with the intention of using physical pain to achieve control 

of a student's behavior or punish misconduct, and a restraint shall never be applied in a manner 

that restricts a student's blood flow or respiration. 

• Physical restraints shall not be used if there is a medical contraindication to its use identified for 

the student 

• Physical restraints shall only be applied and supervised by a staff member who has been trained 

in the safe application and supervision of the specific means of restraint applied (except in 

emergency situations when trained staff  are not available). 

• Physical restraint shall be used no longer than necessary to contain the behavior of the student 

so that the student so that the imminent risk of injury has passed. The use of force in the 

application of the restraint shall not exceed the force that is reasonably necessary in the 

circumstances justifying the use to the restraint. 
 

D. Definitions 

"Chemical restraint" means the administration of a drug or medication to manage a 

student's behavior or restrict a student's freedom of movement that is not a standard 

treatment or dosage or both for the student's medical or psychiatric condition. 
 
"Mechanical restraint" means the use of a mechanical device, material or equipment 

attached or adjacent to a student's body that the student cannot remove and that restricts the 

freedom of movement of all or part of the student's body or restricts normal access to the 

student's body. 

The term does not include materials or equipment that is used as authorized by a licensed 

physician or other qualified health-care professional (such as a PT or OT). The term also 

does not include a bus harness or other safety equipment that is used to safely restrain a student 

during transport. 
 
“Physical restraint" means physical contact between a school employee and a student in 

which the student unwillingly participates, and that involves the use of a manual hold to 

restrict freedom of movement of all or part of a student's body or to restrict normal 

access to the student's body. 

The term does not include: (1) briefly holding a student without undue force in order to 

calm or comfort the student, or to prevent unsafe behavior, such as running into traffic or 

engaging in a physical altercation; (2) physical escort; (3) physical contact intended to gently 

assist or prompt a student in performing a task or to guide or assist a student from one area to 

another; or (4) the use of a bus harness or other safety equipment that is used to safely 

restrain a student during transport. 
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“Seclusion” means the confinement of a student alone in a room or area from which the 

student physically is prevented from leaving. 

E. Examination and Parental Notification 

• Immediately after the student has restored behavioral stability following the use of 

restraint or seclusion, a staff member not involved with the incident shall examine the 

student to ascertain if any injury has been sustained during the seclusion or restraint. 

• The building principal or designee shall attempt to verbally report every instance of 

restraint or seclusion to the parent/guardian of the student on the same school day of the 

incident. 

• The building principal or designee shall, as soon as practical after an incident of restraint 

or seclusion, offer the parent/guardians of the student the opportunity to request a 

meeting regarding the incident of restraint or seclusion. 
 

F. Debriefing, Documenting, and Reporting 

As soon as practical after an incident of restraint or seclusion, the building administrator or 

designee shall: 

• Meet with one or more staff members who participated in the restraint or seclusion to 

discuss whether procedures were followed and whether the restraint or seclusion could have 
been avoided;  

• Direct a staff person to debrief the incident with the student in a manner appropriate to the 

student’s age and developmental ability, to discuss the behaviors that led to the use of 

restraint or seclusion. 

The principal or designee will ensure that an incident report is completed for each instance of the 

use of seclusion or restraint.  

The incident report will be saved in the student’s record, given to the building principal, and sent to 

the director of special education and the parent/guardian as soon as practical but no later than three 

school days. 

The building principal or designee will review reports to monitor multiple uses in the same 

classroom or by the same staff members to determine if strategies or procedures should be revised. 

 
G. Training 

MCCSC will provide these guidelines and procedural information regarding physical restraint 

and seclusion to all staff. 
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MCCSC will provide recurrent training to appropriate staff who have regular direct contact 

with students on: 

• Effective alternatives to restraint and seclusion including: conflict de-escalation 

techniques, and positive supports and behavioral interventions techniques; 

• Steps to avoid the use of seclusion or restraint; 

• The safe use of seclusion and restraint in appropriate cases; 

• Debriefing practices and procedures. 

Documentation of training shall be kept that includes: the name and position of those trained, 

who provided the training, when the training was completed, and a short description of the 

training. 
 

Substitute teachers, volunteers, and other not trained will be directed not to restrain or place 

students in seclusion, unless it is an emergency and trained staff are unavailable. 
 
 

H. Annual Review and Reporting 

The Superintendent will designate a coordinator of data, planning and oversight of the use 

of restraint or seclusion procedures in MCCSC. 

At least annually, the designated administrator will review the data on the use of restraint 

and seclusion in the district in order to improve the use of prevention, positive behavior 

intervention and support, and conflict de-escalation techniques to minimize the use of 

restraint or seclusion, and to consider revising these guidelines. 

These restraint and seclusion guidelines shall be posted on the school corporation’s website 

and a notification of the guidelines will be provided in the student handbook when revised. 
 

I. Emergencies, Law Enforcement, and Use of Physical Force with Non-Students 

Nothing in these guidelines prevents a school employee from stopping a physical 

altercation, acting to prevent physical harm to a student or another individual, or acting to 

address an emergency until the emergency is over, whether or not the school employee has 

received formal training on the use of restraint or seclusion. If a staff member’s emergency 

use of physical force constitutes “restraint” or “seclusion” under these guidelines, the 

notification, reporting, and debriefing requirements of the guidelines should be followed. 

These guidelines do not apply to School Resource Officers (SROs) who may need to use 

physical force or to restrain or seclude a student while performing law enforcement duties. 

SROs will follow their own procedures and training when performing law enforcement 

duties. 


